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Everyone’'s Buying Al LMS.

Almost Nobody’'s Using It

Right.

What’s Going Wrong?

Time to Learn Clunky User Generic Voluntary
Experience Content Support
50% of HR Complicated Courses feel Without
leaders say interfaces and broad and encouragement,
heavy workloads weak onboarding irrelevant to recognition, or
prevent frustrate users specific roles or iIncentives,
employees from before learning career paths. learning feels
completing begins. optional and
training. getsignored.
"\\Tﬁ' - How Applied intelligence
AR

Solves it.

Shift From Basic LMS to Intelligent
Al-Driven Engagement
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Enterprises report 50% to 300% increases
iIn engagement after optimizing Al-driven
learning experiences.

Key Solutions That Work

Challenge Al-Powered Feature Business Impact

Adaptive learning paths & skill
gap analysis

Role-specific journeys

Learning feels irrelevant .
Increase relevance

Gamification (intuitive narrative
journeys, visual widgets, badges,
leaderboards, reward marketplace)

50%+ higher voluntary

Low participation uptake

24]7 support,

Al chatbots & mobile-first access L L
frictionless navigation

Poor UX

25-59% lower turnover,

No motivation stronger retention

Predictive analytics & rewards

Reduced manual work,

HRIS auto-sync integration . .
iImproved compliance

Admin burden

Implementation Roadmap

F

Train managers first —
build leadership advocacy

Scale with insights —

Track meaningful KPIs — expand what works

completion rates, engagement
trends, skill growth

F

Launch pilot programs —
test and refine

Why It Works

When Al aligns learning to:

_________________________________________________________________________

__________________________________________________________________________________

Employees see value. | Managers support development. | Leadership sees measurable ROI.

Unlock Al LMS Potential

Power you wins with Tenneo - Al-powered LMS

Contact Tenneo for ademo

www.tenneo.com info@tenneo.com



